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memoriam

Liang Chien Cha, a law school graduate who
went on to hold several important governmental positions in Taiwan, died March 13,
1994 in Taiwan. He was chief justice of the
Supreme Court, a minister at the Ministry of
justice, a delegate to the United Nations,
chair of the Sino-American Cultural and
Economic Association, and chair of the China
Human Rights Foundation. LQN also notes
with regret the death of these graduates:
'27 Joseph T. Ives
Dec. 24, 1993
'28 Clarence W. Blenman
Feb.27, 1994
Benton E. Gates Sr.
Dec. 17, 1993
'30 Franklin]. Rauner
Jan. 3, 1994
Kenneth R. Smith
'32 john H . Eliasohn
May 7, 1993
jack W. Hackett
Dec . 1, 1993
Hubert Thompson
Jan. 21, 1994
'34 Howard Fant
July 18, 1993
William I. Robinson
Dec. 24, 1993
'35 Ernest Lunt Rushmer
Aug.8, 1993
'36 James C. Enloe
April 19, 1993
'37 Leonard B. Crandall
Dec.25, 1993
Francis W. Haskell
Feb. 19, 1994
'38 Edward D. Ransom
March 31, 1994
'40 Robert D. Handley
Jan. 16, 1994
'41 Harry A. Carson
jan.5, 1994
Harold]. Egloff
Nov. 30, 1993
Dec. 3, 1992
James 0. Shetterly
'42 Lloyd Mason Forster
Nov.8, 1993
john M. Rice
Nov. 29, 1993
'44 Arthur L. Kramer
Jan. 7, 1994
'45 Alice G. Greene
March 17, 1994
'47 Robert L. Vandenberg
July 22, 1993
'48 Cyrus Y. Atlee
July 5, 1993
Dec. 17, 1993
Robert W. Bibler
Bert H. Walker
Jan. 24, 1994
'49 Bertel M. Sparks
Jan. 24, 1994
'50 Roger]. Oeming
Feb. 6, 1993
'53 S. john Templeton
Feb. 1, 1994
'54 Donald C. Coulter
Dec. 25, 1993
'64 Richard S. Stoddart
'67 Franklen M. Abelman .
Oct. 2, 1993
'80 James D. Williams Jr.
Jan. 15, 1994
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Personal
reflections on
30years

of legal
education

for minority
students

-

BY HARRY

T.

EDWARDS

E dwards, circuit judge for
the U.S. Court of Appeals
for the District of Columbia
Circuit, presented this paper
at the University of
Michigan Law School's
Minority Alumni Weekend,
Nov. 5, 1993.

IN THE FALL OF 1962, when I entered the
University of Michigan Law School, I was
the only Black student in my class. And, if
I remember correctly, there were a total of
four Black students in the entire law
school. (Blacks had no monopoly on
underrepresentation in legal education,
however, for there were no more than
about ten women in my class.) By the time
I graduated in 1965, I was the only Black
student in the law school, and not a single
Black student entered Michigan Law
School in the fall after my graduation. I
have often wondered whether I was
somehow responsible for the decline in
Black enrollment from four to zero!
As it turns out, 1965 is a convenient
starting point for me to reflect on three
decades of legal education for minority
students at the University of Michigan Law
School, for it marks more than just my
graduation from the institution. During the
1965-66 academic year, the law faculty
approved the inauguration of an affirmative action program to increase minority
admissions. Under this program, eight
Black students were admitted to the law
school in the fall of 1966. By 1970-71,
there were 77 Black law students at
Michigan (second only to Harvard in total
number and third only to Harvard and
Yale in percentage of total enrollment
among the major law schools).
Before I reflect further on the fruits of
affirmative action, permit me to digress for
a moment to recall some of the interesting
history of the law school during the
decades preceding the advent of affirmative
action. In his outstanding book, Emancipa-

tion: The Making of the Black Lawyer
(1844-1944),]. Clay Smith reports that
"[t]he nondiscriminatory policy of the
University of Michigan Law School is
apparently one of the reasons for the early
entry of black lawyers into the profession
in· Michigan." It was at the University of
South Carolina and the University of
Michigan that Blacks were first admitted
and graduated from publicly supported
law schools. Michigan graduated its first
Black law students, Albert Burgess and
Thomas Crispus, in 1877. By 1890,
Crispus had gained a reputation as the
"most promising constitutional lawyer in
the state ."

During the period from 1877 to 1965,
Michigan had a thin but fairly consistent
stream of Black law graduates. They included
such luminaries as Mason Nelson, a graduate
of Howard Law School, who was admitted to
Michigan's Master of Laws program two years
after it started and earned his degree in 1893;
Oscar Baker Sr., who graduated at the dawn
of the twentieth century, and his sons, Oscar
Jr., who graduated in 1935, andjames, who
graduated in 1951, who have dominated law
practice in Bay City, Mich., for much of this
century; Hobart Taylor, who is reported to
have published 10 articles in the Michigan
Law Review between 1942 and 1943; George
Crockett, who served as a Michigan state
court judge and then a member of Congress;
Cecil Poole, the first Black U.S. attorney in
history, who was appointed to the United
States District Court and then the Court of
Appeals for the Ninth Circuit; Roger Wilkins,
who served as an assistant attorney general in
the Department of justice and then went on
to win a Pulitzer Prize for journalism; Amalya
Kearse, an esteemed member of the United
States of Court of Appeals for the Second
Circuit; and]. B. McDade, who is now a
federal District Court judge in Illinois.
Oddly, despite the distinguished records
of many of the Michigan minority alumni, no
Black person was ever hired to serve as a
regular member of the law school faculty
until I accepted a position in the fall of 1970.
Sadly, in the 116 years since the graduation
of Albert Burgess and Thomas Crispus, only
three Black persons have been members of
tenured faculty at Michigan: the late Hon.
Wade McCree, Professor Sallyanne Payton,
and yours truly.
Some may wonder what it was like for
those of us who attended law schools like
Michigan as "lone" (often "token") minorities.
Curiously, in ways, it was easier than the
experiences now faced by Black students. My
social life was admittedly restricted (both at
Cornell, my undergraduate school, and at
Michigan), at least until I was married and
gained entry into the circle of married
couples. Because we were such a small
population group, almost all of the Black

students on campus knew one another. We
"hung out" together, and my first wife was
another minority graduate student, working
on her master's in English. I add, however,
that, although there was no dating across
racial lines (at least not openly), there was no
other significant divide between minority and
non-minority students. I guess that there
were not enough minorities on campus to be
worrisome to those who might otherwise
object.
In any event, I never felt isolated from the
intellectual life of the law school: A number
of my closest friends were non-minority
students (several of whom have remained
among my most loyal friends in life). I had
some wonderful faculty mentors, like Russell
Smith, who got me my first job with a labor
law firm in Chicago, helped me start a career
in labor arbitration, and ensured the publication of my first book; Robert Harris, who
gave me my worst grade in law school in my
first-year Contracts class, but who then
proved to be a wonderful mentor under
whom I did some highly rewarding work on
housing discrimination (and from whom I
bought my house in Ann Arbor when I
returned to teach); Roger Cramton, a tough
conservative scholar with a sometimes sharp
manner, who fired me up in the classroom,
inspired me to think hard, and rewarded me
with A's in the Procedure, Conflicts and
Administrative Law classes that I took from
him; and Richard Wellman, the faculty
sponsor of the Barrister's Club to which I
belonged, who embraced me in a way that
made me know that I belonged.
All was not good in law school, however.
Despite being a member of the Michigan Law
Review and having relatively high grades, I
had a devil of a time getting a job. Judge
McCree urged me to consider a law clerkship, but I declined because I did not
understand its value and because I was broke
and really wanted to get on with my career.
When I interviewed with major law firms in
Chicago, Detroit, Los Angeles, San Francisco
and Washington, I was told quite frankly by
some partners that, although my record was
impressive, the firm could not risk hiring a
Negro. It was only because Professor Smith
interceded on my behalf that I was finally
hired to practice labor law with Seyfarth,
Shaw, Fairweather & Geraldson in Chicago.

Even there several partners told me that they
were not sure that my hiring could work out,
because the firm's clients might not welcome
dealings with a Negro. Interestingly, however, once I got my foot in the door, I never
really worried about whether I could
succeed. I honestly believed that, having
been taught by the likes of Russ Smith, Paul
Kauper, Frank Allen, George Palmer and
Roger Cramton, there was no way that I
could do other than succeed - I had an air
of confidence that was typical of any student
graduating from Michigan Law School.
When I have talked with Amalya Kearse and
Roger Wilkins about this, I have had the
sense that they felt the same way upon
entering the profession.
All in all, 30 years ago life for Black
students may have been easier, although not
necessarily qualitatively better, than it is
today in predominantly white universities.
My son and I have talked about this often. It
is clear today that there are many opportunities for minorities, women and other
historically disadvantaged groups which did
not exist 30 years ago. When I was in college
at Cornell University between 1958 and
1962, there were relatively few Black lawyers
and, as far as I know, only one Black federal
appellate judge; my odds of becoming either
were long indeed. Nonetheless, when I
graduated from Cornell, and later with
honors from the University of Michigan Law
School, no one doubted that I had made it on
my own merits; indeed, I often received
backhanded compliments from people who
said that I must be talented, because I had
been admitted to Cornell and Michigan and
had succeeded despite my race. I had the
advantage of an assumption that I was smart,
and I believed it.

All in all, 30 years ago life
for Black students may have
been easier, although not
necessarily qualitatively better,
than it is today in predominantly
white universities.
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judge Harry T. Edwards talks with the current
minority students after his speech on the experiences
of earlier generations.

D o I doubt the
propriety of
affirmative action?
Absolutely not.
The costs have been
great in some respects,
but the need was
even greater.
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In today's world, thanks in part to
monumental changes in the law, minorities
and women do not face the long odds of
success that I and my contemporaries did;
but when they do succeed, they often face
precisely the opposite assumption. Thus, my
son - a summa cum laude, Phi Beta Kappa
graduate from Yale who has earned a full
fellowship from Columbia to do a Ph.Din
comparative literature - frequently encounters people who question whether minority
students of his generation have achieved
success on their own merits; it is often
assumed that have "made it" only because
they are Black. Rather ironically, then, our
society has expanded the opportunities
available to minorities and women, but has,
at the same time, devalued the meaning
attached to succeeding at those opportunities.

What is even worse is that, more and
more, we find that esteemed institutions of
higher education have been polluted by
racial, ethnic and gender polarization. In
recent years, the scene on some campuses
has resembled a war zone, albeit without
guns; but the battle of hateful words that now
plagues these and other communities in our
society is no less disgraceful or dangerous.
Things have gotten so bad, at times, that we
now debate the propriety of "legislating"
good behavior that ought to be forthcoming
as a matter of common courtesy and human
decency.
With this said, do I doubt the propriety of
affirmative action? Absolutely not. The costs
have been great in some respects, but the
need was even greater. Let's face it, much as I
would like to believe otherwise, I joined the
law school faculties at Michigan and at
Harvard because of affirmative action. I was
fully "qualified" to be considered for a

teaching position based on my law school
record and my work as a practitioner, but it
never would have happened if students at
Michigan and elsewhere had not demanded a
change in the status quo.
To give you a sense of the intensity of the
situation, when I came to Michigan to
negotiate a teaching contract with then-Dean
Frank Allen in 1970, I had to cross a student
picket line to get to the dean's office. As I
entered the law school, a Black woman
screamed an obscenity at me for daring to
cross the picket line. I stopped and told her
that I thought that I was the concessions to
the picketers' demands. I explained that I was
on my way to sign a teaching contract, to
which she responded: "Well, why the hare you standing here? You should be up in
the dean's office!"
I could have taken that scene to portend
the worst, but I have only fond memories of
my time with minority students while I was
at Michigan between 1970 and 1980. We
were travelling uncharted waters together:
the first Black law professor and the first
significant group of minority students, hired
and admitted with an aim of integrating what
had been an almost all-white institution. We
did not kid ourselves about our roles or our
mission: We were the "test cases" (to see if
Blacks really could compete with nonminorities at an elite institution), and we
were determined to succeed despite the fact
that we faced countless doubters. I remember
sitting in the faculty lounge on many
occasions and having a colleague ask me,
"What are you up to?", as if to question the
justification for my existence at the law
school. I finally learned to answer, "nothing,"
to ward off inane queries about my work.
I also remember some of my colleagues
routinely asking me, "How are th~y doing?",
in reference to the minority students. What
always amused me about this question was
the unstated assumption that I alone knew
the answer, and that I could give an answer
that could cover every individual Black
student. Indeed, this question forecast a
problem that has stayed with us - too often
the unique talents of individual minority
students are lost in the preconceived
stereotypes of the group.

As I think back on my time at Michigan,
I realize how lucky I was to be associated
with the particular minority students who
made up the early so-called "affirmative
action classes" in the 1970s. When I started
teaching, in the heat of the civil rights battles
that were aiming to integrate academia, I
faced some conflicting signals about my role.
On the one hand, there was the possibility of
being an "activist" professor mostly involved
in civil rights protests, with my teaching
focused on discrimination and race relations.
On the other hand, there was the possibility
of focusing on teaching and scholarship in
labor law (my field of expertise) and fully
integrating myself in the life of the law
school. I chose the latter course, in part
because of what I was told by the minority
students when I arrived on campus.
I remember a meeting with the members
of the Black Law Students Alliance (ELSA),
during which the students told me, "We
don't need you on any picket lines. We need
you to be a role model. We want you to be as
good as any professor in the law school. We
want students to subscribe to your classes in
the same numbers as they do for Professor St.
Antoine's classes. If you are respected, we will
be respected." It was an extraordinary
occasion for me, one that I never forgot. I got
a message that a number of my Black
colleagues across the country never heard
upon entering teaching, and I think this may
explain why some remained conflicted over
how to define their roles in academia. I left
that meeting with ELSA sure of my role and
determined to answer the challenges that the
minority students had set.
As an aside, I should note that, in recalling
my relationships with ELSA during my early
years as a law teacher, I have come to
understand the vital importance of minority
scholars in legal education. As a critical mass
of minority students has entered law school,
the need for diverse role models has been
magnified for all members of the academic
community. Indeed, in the times in which we
now live, it is almost too much of a burden
for minority students to attend preeminent
schools like Michigan without a significant
presence of minority faculty. When nonminority students are not exposed to
outstanding minority teachers, they too easily
harbor distorted views of minority students
as intellectually deficient. Likewise, some
non-minority faculty have confused views of

minority students when they have no occasion
to work with minority peers of equal standing
in the profession. Finally, many minority
students may feel that, in the absence of
outstanding minority faculty members, they
lack the role models necessary to overcome
some burdens of racial polarization.
What was good about my early interactions
with ELSA was that I was "liberated" to be me.
I had a beginning-of-the-year barbecue for
ELSA students each year, as a way to say
"hello," but I never suggested to minority
students that they should see me as the only
possibility of a mentor. I refused to let race
define my existence at Michigan, and urged
I students to avoid any such tendencies.
(Indeed, I felt that minority students always
should integrate themselves in the intellectual
life of the school, to take full advantage of it.)
I also did not believe that I had to be a
personal friend of every minority student;
rather, mutual respect was my goal.
I remember one occasion early in my
teaching career when a Black student, who
was a well-known civil rights advocate on
campus, flunked a mid-term examination that
I had given in labor law. After the grades were
posted, the student came to my office to whine
about how busy he had been with his outside
activities, thus causing him to perform so
badly. I told him that I did not want to hear it,
and then, when his mouth opened in disbelief,
I told him that I would not hesitate to give him
an F if he repeated his performance on the
final exam. He stormed out of my office,
muttering unpleasantries under his breath.
A few weeks later, at the conclusion of the
final exam, the same student me in the
hallway, stopped, and said: "I just kicked the
heck out of your exam." He then smiled and
walked away. Indeed he had - he got a final
grade of B+, after starting out with an F on the
midterm! We laughed about it together later,
and the student told me that he appreciated
the fact that I respected him enough to
demand his best.
The Black students with whom I worked
during the early years of affirmative action in
the 1970s are real heroes. They made change
happen. In August of 1971, I wrote an article
for the Michigan Law Review entitled "A New
Role for the Black Law Graduate: Reality or
Illusion?" In this article, I made a study of the
major law firms in the major midwestem cities
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e backlash from
affirmative action
continues to haunt us,
even as minorities
achieve great in
professional endeavors.
in the United States, showing that very few,
if any Blacks were employed in these firms.
I concluded with the following observation:
In this era of intense and expanding
conflict, society can ill afford to lose or
underutilize Black resources. Frustration,
dissatisfaction, and disillusionment have
built to the point that the legal profession
must change to accommodate Black
lawyers within all levels of the profession,
even if only in response to imminency of
social eruption. Blacks will be the engine
ofBlack progress in America; or, to a
lesser extent, Blacks will be the engine of
societal destruction if there is not sufficient recognition by the establishment that
there must be an input of the Black vision
in the societal process.
I always tried to encourage the minority
students to set their sights high, and to avoid
a narrow focus in pursuing educational
experiences and career opportunities. just
as I had been challenged by minority law
students, I challenged them to persevere and
make a mark on the profession. That
they did.
The heroes are too numerous to name in
full, but there are many from that early group
of so-called "affirmative action admittees."
To cite a few:
• Saul Green, who has just been tapped to
be the new U.S. attorney in the Eastern
District of Michigan;
• Wayne McCoy, one of my first research
assistants, now a prominent partner at a
major law firm in Chicago;
• Mary Frances Berry, chairperson of the
U.S. Civil Rights Commission;
• Frank Jackson, now assistant general
counsel of Blue Cross Blue Shield of
Detroit;
• Jesse Womack, corporate counsel with
ARCO in Los Angeles;
• David Baker Lewis, the founder of one of
the most influential law firms in Detroit;
• Diane Fraser, another of my research
assistants, who was associate general
counsel of Harvard University before
returning to Mississippi with her family;

42

THE UNIVERSITY OF MICHIGAN LAW SCHOOL

• Iraline Barnes, formerly a judge on the
Superior Court of D.C. and now vice
president of Potomac Electric Power
Company;
• Myra Selby, another former research
assistant who became a partner at one of
the most prestigious firms in Indianapolis,
and who was recently appointed by the
Governor to head the state commission on
health care;
• Nancy Francis, a judge on the Washtenaw
County, Mich., juvenile Court;
• Curtis Mack, former regional director of
the National Labor Relations Board and
now a partner with an Atlanta law firm;
• Don Hubert, founder of his own firm in
Chicago, and recently named Lawyer of
the Year in Chicago;
• Kathleen McCree Lewis, a leading partner
at one of the top law firms in Michigan;
• Henry Jones, a federal magistrate judge in
Little Rock, Arkansas;
• Wilhelmina Reuben-Cooke, a law
professor and associate dean at Syracuse
Law School;
• James Waters, a member of the Board of
Regents of the University of Michigan; and
• Lea Vaughn, a tenured professor at the
University of Washington Law School.
This group is merely a sample drawn from
a long list of "heroes" from the past. Very few
of these graduates finished near the top of the
clas5, but they were smart, resourceful,
determined and well-educated. Their
successes have proved that class rank is
beside the point. All have succeeded where it
counts: in the profession - in the real world
of private practice, public interest work,
government service and teaching. And they
have helped to make real gains in the
integration of the legal profession.
In 1970, out of approximately 300,000
lawyers in America, only about 4,000 were
Black; very few of them were graduates of the
"elite" law schools, or members of the
prestigious firms, or occupants of important
government positions. Today, the figures
show signs of slow progress: As of 1991, it
was estimated that there were approximately
19,000 Black lawyers in the United States,
constituting nearly 3 percent of all practicing
lawyers. Minority students probably constitute between 5 percent and 15 percent of the
populations of a majority of the law schools.
And Black students are now involved in the
full range of activities within most schools,

from law review, to moot court, to student
government, to public interest work, to
faculty hiring committees. Although placement remains a difficult issue, minority
graduates from schools like Michigan are
now being hired to fill judicial clerkships and
to serve as associates in distinguished firms in
all of the major cities in the country, in
positions that previously were closed to
Blacks. And today, although the numbers are
still relatively low, we see Blacks serving as
federal judges in almost every area in the
country (in district courts, circuit courts and
the Supreme Court), as judges in numerous
state court positions, as the Solicitor General
of the United States, as the personal advisor
to the president, and in a number of other
important positions in the government and
business.
I would like to end my "Reflections" on an
upbeat note, and say that the profession is
fully integrated and there is nothing more to
do. Unfortunately, we know that this is not
true. The backlash from affirmative action
continues to haunt us, even as minorities
achieve great in professional endeavors.
University campuses have been polarized by
ethnic battles, especially as the resources to
support special programs have diminished
and as the incidence of "hate politics" has
increased; earnest leaders among nonminorities - outstanding people like
Michigan's Dean Bollinger - have been
burned out by the tensions emanating from
continued conflicts over racial, ethnic, and
gender issues; and minority students often
are frustrated and alienated by what they
perceive to be openly hostile environments at
some schools.
In addition, even when minorities achieve
great professional success, they are sometimes treated in a way that is perceived to be
different from the treatment accorded their
non-minority colleagues. We scratch our
heads in disbelief over situations like the one
in which Professor Lani Guinier was not
allowed to defend herself before the Senate,
and the outrageous decision by the director
of the Library of Congress to release the
papers of justice Thurgood Marshall without
ever seeking advice from members of the
Supreme Court or from justice Marshall's

family or counsel. Blacks wonder if whites in
the same situation would have been treated
with greater respect and courtesy.
There are also subtle "snubs" that
continue to nag minorities in the profession.
Recently, a nationally prominent attorneyrecognized to be one of the smartest and very
best attorneys in the country - was selected
to receive an award from a very prestigious
group. The last recipient of the award was a
member of the Supreme Court, and, on the
occasion when he was honored, we treated
the justice and his wife to a lavish meal at a
fancy restaurant in Washington, presented
him with a beautifully framed memento of
his award, and photographed the entire
event. When it came time to give the award
to the Black attorney, the head of the group
told me that he would take care of arrangements. What happened was that we met at
the law offices of the Black attorney, and,
upon greeting him, the head of the organization removed an unframed certificate from
the packing tube in which it had been
mailed, handed it to the Black attorney, and
said, "Congratulations." I sat speechless, not
believing what I was witnessing. As we were
leaving the building, the head of the organiZlJ.tion turned to me and said, "Gee, maybe I
should have framed the certificate." I was
furious, but I bit my tongue, as did the
recipient (who I knew was dumbstruck by
the entire affair). Later, I had my law clerk
retrieve the certificate to have it framed and I
had my secretary make arrangements for a
dinner celebration in honor of the awardee.
My wife and I talked about this at length, and
she agreed that it was outrageous, but we
decided that the head of the organization
never would have comprehended my anger if
I had expressed it directly. We agreed that it
was not worth exasperating myself over the
issue, especially when I had other options
available to remedy the situation.
Which brings me to my last point. To the
minority students of today, I say, do not get
distracted by petty people and petty issues.
There is too much to do, and we cannot
afford to waste your talents. As I told
Professor Guinier, she is too good a legal
scholar and too well-respected by her peers
to view herself as a "victim" of Washington
politics; indeed, she has more doors open to
her now than ever before to speak out on
important issues, and she should capitalize
on the opportunities.

In reflecting on my life as a lawyer, I often
have thought of my grandfather, who was
himself a lawyer and who taught me so many
things that have greatly influenced me as an
adult. Three years ago, I heard one of my
heroes, Marian Wright Edelman, president of
the Children's Defense Fund, give an
eloquent speech to the graduates of Yale
University on the "lessons of life." After
listening to Ms. Edelman, I realized that
many of the lessons of which she spoke were
the same ones that I had been taught by my
grandfather. It also occurred to me that many
of these lessons are directly relevant to any
consideration of a lawyer's duty to serve the
public good. Permit me to end by recalling a
few of these lessons, occasionally borrowing
(with permission) from the words of Marian
Wright Edelman.
LESSON I: No person has a right to feel
entitled to anything for which he has not
worked. Frederick Dou~ass once said that
"men may not get all they pay for in this
world, but they must certainly pay for all
they get." Even the most talented among us
must struggle to achieve. Probably the most
important thing that my grandfather ever told
me was that I should never have to rely on
anyone else to assess my work. What he
meant was that if I kept my standards high
enough, I always would be my own most
severe critic, and I would never kid myself
about the quality or significance of my work.
LESSON II: Never work just for money.
In amplifying on this point, my mother used
to tell me that money alone does not give
satisfaction, nor does it prove personal worth.
We see this every day, for we are the richest
nation on earth, yet we have among the
highest rates of incarceration, drug addiction
and child poverty in the world.
I was also constantly reminded not to
confuse wealth or fame with character and
told never to tolerate or condone mor~l
corruption. This of course meant that the
pursuit of material wealth could never justify
corrupt or immoral behavior. It also meant
that I should never confuse morality with
legality. As Dr. Martin Luther King once
noted, much of what Hitler did in Nazi
Germany was "legal," emphasizing the

obvious point that no one should be given a
proxy for our conscience.
LESSON III: Do not be afraid of taking
risks or of being criticized, especially in
defense of goodness or in pursuit of justice.
And, as my grandfather said, never be afraid
of making mistakes; it is the way you learn to
do things right. Dr. Benjamin Mays, the
former president of Morehouse College, said
it best: "It's not failure that is a sin, it's low
aim."
LESSON IV: In a decent society, the
fellowship of human beings is more important than the fellowship of race and class and
gender. This moral precept was a principal
teaching of Dr. Martin Luther King.
I know that, because of the problems that
we continue to face, many minorities feel
alienated. But, at least for those of us who
have graduated from schools like Michigan,
we must remember that, all things considered, we are substantially better off than most
people in society. There are some people who
live in what Roger Wilkins calls the
"underclass of society," people who are truly
suffering - we are not among them. We are
among the class who can help them,
especially with an education and degree from
a law school like Michigan. We must find
ways to offer real opportunities (and with
them, real hope) for the truly disadvantaged
members of our society.. .. We must
educate, protect and love our children, and
teach them to love one another. ... We must
find a way to restore civility in our society.. . .
We must promote the "fellowship of human
beings" and learn to live as a community of
one. And those among us who are just
entering the legal profession - trained to
ensure justice in society - must be at the
center of these efforts. With courage, I know
that they will.

um
W e must promote
the "fellowship of
human beings" and
learn to live as a
community of one.
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